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Valley Enjoys Successful March Events
March Madness Party and Scioto County Club programs prove popular

The March Madness party, held on March 18, 2016, featured chili ranging from mild to wild, coneys,
snacks, drinks, basketball, and plenty of Masonic brotherhood and socializing. The number in attendance
fluctuated during the day, but the good conversation and good food were constant throughout the event. It
was a great opportunity to introduce non-Masons to our fraternity and Masons to the Scottish Rite.
On March 19, 2016 we journeyed to Portsmouth, Ohio for the Scioto County Club stop on the
County Tour. In addition to the brethren from the Valley of Cincinnati the turnout of more than 75
included members from Columbus, Cambridge, and Dayton who came to get another stamp on their
Scottish Rite passports. The 4° was portrayed in excellent fashion by the 6th District Scottish Rite Club,
followed by the viewing of the new 29° video, ‘Knight of St. Andrew.’ A scrumptious lunch of barbecue
and sides from the Scioto Ribber restaurant concluded the proceedings. There were 18 candidates in attendance, and that number included six whose petitions had been turned in that day. The entire event was
another great example of Masonic cooperation and brotherhood in action.
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Upcoming Events

TREASURER

MAY 11, 2016 Breakfast Lecture Series at the Cincinnati Masonic Center, featuring OKI CEO
Mark Policinski. Complimentary breakfast at 7:45 a.m., discussion with Q&A at 8:10, conclusion by
9:00. Register at cincinnatimasoniccenter.com/bls or 513-421-3579.

Ronald W. Zemites, 33º

May 12, 2016 Annual meeting/elections/awards, CMC, 7:30 p.m. Business attire. Current dues
card required for admission.

Kraig J. Walker, 33º

May 22, 2016 Family Day at Stricker’s Grove, 11490 Hamilton-Cleves Rd. (Rt. 128) Hamilton,
OH 45013. Tickets $7.50 per person (children 2 or younger free). Ticket orders are due by May
13, 2016 by completing the form at 32masons.com or sending in the form published in this issue.
June 27, 2016 Ohio Council of Deliberation AASR Golf Outing, York Golf Club, 7459 N. High
St., Columbus, OH 43235. Complete event details, an order form, and a hole-sponsorship form
are available online at ohioscottishrite.com, or you may contact John Donohoo at 513-831-8950 or
donohoo@fuse.net or Tom Fisher at 740-432-3956 or cambridge32@roadrunner.com.
July 16, 2016 The Valley of Cincinnati and the Valley of Dayton will be joining together for a special degree day, to be held on July 16, 2016 at the Middletown Masonic Temple, 1301 S. Marshall
Rd., Middletown, OH, 45044. Registration and complimentary breakfast at 8:00 a.m.; the 10°, by
the Valley of Dayton, at 9:45 a.m.; followed by the 11°, by the Valley of Cincinnati.

The Rite Recorder begins its summer break with the delivery of
this edition. The next issue will be published in August.
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The Valley of Cincinnati invites you and your family to return with us to Stricker’s Grove on May 22, 2016. The popular entertainment venue is located at
11490 Hamilton-Cleves Rd. (Rt. 128) Hamilton, OH 45013. The Valley is offering tickets to our members for only $7.50 per person (children 2 years of age or
younger are free). Your admission includes parking, entry to the park, buffet meal from
3:00 to 5:30 p.m., all rides, mini-golf, and unlimited soft drinks, popcorn, sno-kones, cotton candy, and ice cream.
Stricker’s Grove is a family-owned and operated, private amusement park. It features an
18-hole mini-golf course, game arcade, skee-ball, horseshoe pits, roller coasters and other rides,
a baseball diamond, and lots more. Tickets are now on sale at 32masons.com, or you may use the
order form that appears below. Please note that no orders will be accepted after May 13, 2016. This
is a great way to spend your Sunday afternoon!
Stricker’s Grove was started in 1924 on 55 acres of land in Mt. Healthy, OH by Henry Stricker.
Stricker worked at Procter and Gamble, and fellow workers asked if they could come out on weekends to picnic and enjoy the countryside. He planted three apple orchards on the property, where
people would picnic; hence the name Stricker’s Grove.
Another interesting bit of trivia: Stricker’s Grove is home to the Tornado and Teddy Bear roller
coasters—the only two wooden coasters in Hamilton County. For more information about Stricker’s
Grove, visit strickersgrove.com.

FAMILY DAY — MAY 22, 2016
No orders will be accepted after May 13, 2015.
Stricker’s Grove, 11490 Hamilton-Cleves Rd.,
Hamilton, OH 45013
Cost is $7.50 per ticket, plus a $1.50 handling fee
(first ticket only).
c I want one ticket ($9.00 total)
c I want ____ tickets ($9.00 for the first ticket,
$7.50 additional)
Print Name:_____________________________________
Member Number:__________________________

The Board of Governors and Center Directors
Cordially Invite You to Attend
Children’s Dyslexia Centers of Cincinnati’s
Year-End Birthday Celebration and Donor Recognition
Sunday, May 15, 2016 at 4:00 p.m.
Norwood Masonic Temple
2020 Hopkins Ave., Norwood, OH 45212

Phone Number:____________________________
Tickets required:_____

Total amount enclosed:_____

Make check payable to Valley of Cincinnati. Mail
with this form to Family Day, c/o Valley of Cincinnati,
317 E. Fifth St., Cincinnati, OH 45202-3399.

THE SPRING CLASS • APRIL 16, 2016

TOP: Candidates in the Spring 2016 Class. They enjoyed a portrayal of the 4º by a cast composed of members of the Sixth District Scottish Rite
Club (the cast is pictured at the top left on the next page), the 14º, and the Scottish Master Mason Degree. BOTTOM: Officers and members of
Alembic Lodge No. 793 F.&A.M., the host Lodge for the Scottish Master Mason Degree event at the Cincinnati Masonic Center, stand with members
of the Scottish Black Watch Degree Team. You can view more photos from this great event on our Facebook page, facebook.com/32masons.

Event photos by Bro. Terry Alexander, 32º. On the cover of this issue: Dunnottar Castle in Aberdeen, Scotland.

The following is excerpted from Joe Weider’s
“How to Develop Leadersship Qualities,” published approximately 60 years ago.
My dear student: A leader must be a strong
man—not a weakling. People are attracted to
strength as though by a sixth sense—as potent
as the sense of taste, sight, hearing, touch, and
smell. It is an intuitive sense of almost magical
power.
It might well be said that the dominant
quality of male strength is the feeling of reliability you inspire in men and women. For the
weakling will not face up to his own responsibilities, and consequently will not impress others
favorably enough for them to place any reliance
in what he says or does. Such a weakling shifts
his responsibilities to others—he is not able to
buckle down to them himself.
The strong man, however, relies completely
upon his own powers; a self-reliance that will
always see him—and often others—through
any crisis.
To be a leader you must develop selfreliance “Trust yourself,” wrote Ralph Waldo

Emerson, “Every heart vibrates to that iron

string!” “Say yes to life … be a voice, not an
echo!” No one can make the best of himself
without a generous measure of self-reliance.
Your God-given powers of maleness are fettered
until you have the courage to try and develop
that self-reliance.
How can you acquire self-reliance? What
can you do to develop that strong self-respect
that makes each day of life an adventure instead
of an excursion into fear? The first step is to …
Recognize that you are absolutely unique
in this world It is a staggering fact that of all

the billions of people in this world there are no
two of them alike. Therefore you are unique, and
because you are unique you have a contribution,
a strength and an opportunity to give the world
something that no one else can give! Therefore,
again, you must trust yourself because it is your
life and not some other’s. You have a unique
position in life … you have destiny to achieve!
The next step in developing self-reliance, or selfleadership is to …
Discover your strong points and develop
them Certainly no one of us can do everything

or know everything. But each of us can do one,
two or many more things well … perhaps better
than anyone in the world can do! Therefore you
should place your talents or your gifts or skills
high in the scheme of things … you should learn
even more about them … you should develop
them so thoroughly that you will be preeminent
in them. For as you develop these strong points
more completely you grow in stature in your
own mind and in the minds of others. When
you can trust yourself implicitly to do
or know these things well, others will
as quickly place their trust wholeheartedly in you. Enrich your life
by concentrating upon your strong
points, for by so doing, you develop
the self-reliant character that
will cause others to

admire, respect … even envy you.
Lives of great men remind us …

A further step in developing self-leadership
or self-reliance is to read the biographies of
outstanding men of this and other ages. From
each reading, this great truth will emerge: That
the men whom history records as great were not
supermen, but people very much like you who
were conscious of their own imperfections …
often baffled by circumstances … often thwarted
by “unlucky” happenings. But they were people
of purpose, and nothing—not even their own
weaknesses—prevented them from following
their dominating purpose, their chosen and
deliberate way … to reach their end and goal.
Most of them had more than their share of
misfortune and frustration. But they had guts …
they kept on! If you will read such biographies
it will be so much easier to believe in yourself …
in your ability to do equally heroic things. For
self-reliance—like so many of the best things
in human personality—is caught, rather than
taught!
Keep a mental picture before you of the
you you want to be! Freud said, “Hold con-

tinually before your mind a picture of the kind
of self you wish to be. Reaffirm it to yourself in
quiet moments.
Feed upon it! We grow like the things that
we inwardly cherish, and those things the mind
most deeply harbors, direct its energies and
control its activities.”
The biblical adage says it even more
strongly: “As a man thinketh in his heart, so is
he.” When you have proved through following
these simple steps that at last you can be master
of yourself, prove that you can be a masterful
leader of others. You can do this in such a simple
thing as the job you’re in.
If you are of average intelligence, and apply
the principles just mentioned to your own life,
it will not be very long before your employer
notices the stronger, more self-reliant employee
he has. He will want to put your self-reliance
and self-confidence to better use. He will want
to make you a leader instead of “one of the herd.”
Quite probably he will advance you to a supervisory position. It is here that your mettle will
be thoroughly tested … and it is here that these
guides will serve you well.
Be consistent Keep the promises you make …

keep the rules you impose. Don’t permit some
thing one day and object to it the next. Don’t
become angry with one person for doing the
same thing you permit another to do, unless you
can give a good reason for the distinction.
Don’t issue orders or give instructions or
make plans and then cancel them without a very
good reason. Don’t lose your temper or make a
fuss over nothing. If you do you’ll keep others
in perpetual fear of “putting their foot in their

mouth.” If you expect others to be efficient, be
efficient yourself … remember things, know
where equipment is, how to use time wisely
and how to do your own work. One example is
worth a thousand sermons. Remember this: Unpredictability is a maddening quality in a leader,
and far more frightening even than sternness.
Explain anything puzzling If you have to

issue an order that you know will be unpopular,
or that seems absurd, a few moments explanation, or a few words on a notice will save your
face. Quite often even the angriest person can be
quieted and made cooperative by a few words of
quiet explanation.
Praise good work Don’t flatter anyone, this

is not a leadership quality … it is one of weakness. Flattery cheapens praise until it means
nothing and gives no pleasure.
However, when someone does really good
work, single him out and point out the specific
things you found that made the work praiseworthy. Not only will this encourage the good
worker, but it shows slackers that good work
pays off … which may encourage them to better
efforts!
When you are complimenting a group,
look at each and every one of that group at
sometime during your praise. An omission often
causes a resentment all out of proportion to its
importance.
A good leader not only praises people for
good work, but looks for other ways of encouraging them and demonstrating his interest in
them. “How is your new baby?” (Remember the
baby’s name, if you can). Or, “How is your cold
… I hope it is better.” Such remarks cost nothing,
but give others the impression that they are far
more than names on the payroll book.
Criticize reasonably and politely

Since none of us is infallible, all of us make
mistakes. The inexperienced leader will rejoice
in making others feel small. But the thrill of
“feeling big” is a costly luxury that makes another rebellious, and discourages him from even
attempting good work.
When we must criticize someone, we
should do it if possible in private … but if not,
then in a very low voice so that the erring person
is not made to feel a fool in front of others.
Avoid sarcasm … it never succeeds, and
invariably makes enemies. Avoid shouting …
this a sign of weakness, a sure sign of lack of
self-control. No one should be made to suffer for
a mere human blunder or a moment of human
weakness. But we can point out the serious possibilities of his mistake. However if the mistake
occurs through laziness or neglect, then the
mistake deserves a real rebuke … and sometimes
even a penalty.
Never tell others that they are hopelessly
stupid, it’s the surest way of making them so! If
you will confine your criticism to the immediate
mistake, you imply that the person can do better
next time. Try if possible to watch for special

causes of unsatisfactory work or unsatisfactory
behavior. Such things as the fellow who’s on the
wrong job … the two fellows who dislike each
other but who are forced to work together … the
man who is chronically ill and who continually
badgers others about his illness and how the “job
is making it worse.” Quite often a bit of supervisory wisdom, sympathy and willingness to adjust
will save the day for all concerned, and make for
a happier, more efficient staff.
Even when you are called upon to administer the sternest discipline, even to the point
of discharging an employee … do it kindly, with
justice. If you can make such an employee know
the precise reasons for his dismissal … and make
him see that you simply would not think of
letting him go if you could possibly avoid it,
you will make him speak well of you and your
fairness. Your consideration may be the force
that will cause him to do better in his next job;
and you can be sure that his praise of you will
reach other ears … a fact that can do you nothing
but good.
Encourage community effort As a leader or

supervisor you must often give orders, and must
see that they are obeyed. That’s what a leader
is for. But when you have a happy, harmonious
group, this is by far the easiest to command.
If, as a leader, you know of bad feelings
between individuals in that group, you should
make the most tactful efforts to smooth things
out … even if your only remedy is to keep the
“fighting factions” apart.
If someone is a misfit in your group, you
should at least make an attempt to help him
and encourage him. Don’t write him off as a bad
deal until you have made every effort to improve
his status. If tempers become frayed it is your
task to calm them by kind, but firm words, by
suggestion of sensible compromise, or by finding a face-saving expression that all can accept.
There are times when the solution can be simply
achieved by saying, ’’Well, we are all rather on
edge (or tired) and we don’t seem to be getting
anywhere. Let’s call it a day for now.”
Never encourage the “tattle-tale.” Quite
often a sneak may at first be useful … but soon
he poisons the entire group atmosphere. Anyone
who has held authority knows that there are
some people who try to make themselves important by criticizing others. Such people invariably
make their colleagues miserable and inefficient.
If someone brings you a tale, say, “Please
don’t tell me any names, I’ll look out for what
you have told me, but I would rather find it out
for myself than be told tales.”
If people are disloyal to their associates,
they will certainly not be loyal to their superiors.
Some people will do anything to feel important.
If you are a wise leader, you will make them feel
important for other things than tale-bearing.
Be accessible Don’t be over-familiar with

your employees. Too much use of first names …
the “buddy-buddy” spirit … too much inquiry or
interest in private lives can be resented.

But a good leader must be accessible to anyone
who has a genuine “beef,” a serious personal
problem, or a suggestion. Don’t make it so
difficult to approach you that it must be “done
through channels.” You’ll lose contact with the
world around you if you do.
However, you are busy, and therefore you
cannot be accessible all the time. That doesn’t
matter. What is important is that everyone
should know that you can be seen, can be approached privately—if necessary—at some fixed
or reasonable time.
Be firm—but don’t bully The most com-

manding people I’ve met were the gentlest and
kindest. Only the weak individual becomes a
bully. One of the great advantages of the habit of
explaining anything that sounds strange or odd
is that in a real crisis—when there’s no time for
explanation—you will be obeyed without question because you are trusted. Such a personal
consideration, self-reliance and self-discipline
may easily save the life of dozens of persons in
some crisis!
An advantage of “speaking softly but carrying a big stick” is that when once or twice a
year you become justifiably angry, it really means
something and the offender knows it!
Never carp! Let people know that if you
never criticize their work then you are pleased
with it. Then when you do have a valid reason
for criticism … the employee will bend every
effort to correct the mistake or do even better
work in the future. He’ll even lean backward to
make you pleased with his efforts. Certainly it
will crystallize in his mind this thought: “Well,
if he has gone on so long without criticism because he thinks I’ve done good work, then this
criticism must be justified, and my work must
really be bad, else he wouldn’t comment on it!”
It is only by being kind, pleasant and just
most of the time that you can justly and usefully
be severe when a real need arises! Never be weak,
vacillating, or apologetic when giving or enforcing an order. You must make your employees see
that it is to be done at once and without question. You gain respect by being courteously firm,
and sure of yourself. For people can quickly read
weakness and lack of confidence if you bluster.
Never say, “I’m going to get what I want,
and I mean what I say!” You won’t and you
don’t, and no one will believe you! Authority
is not—in itself—something to be respected.
Many people begin by resenting authority. It is
the way you administer authority that makes
self-confidence, self-reliance and self-control
a virtue … and it is the thing that makes its
recognition by others a fine art. Leadership is a
fine art … it’s the art that has won wars, secured
peaceful pacts and treaties, solved violent
disputes. Man makes the leader … but leadership
makes the man. You can only develop the fine
art of leadership by first being strong yourself.
When you have accomplished this … then the
world is yours for the taking!

Catch the 10º
and 11º in July
The Valley of Cincinnati and the
Valley of Dayton will be joining
together for a special degree day,
to be held on July 16, 2016 at
the Middletown Masonic Temple,
1301 S. Marshall Rd., Middletown, OH, 45044.
The day will begin with
registration and breakfast at 8:00
a.m. There is no charge for the
breakfast. The seldom portrayed
10°, Master Elect, will be exemplified at 9:45 a.m. by a cast from
the Valley of Dayton. The Valley
of Cincinnati will then present the
11°, Sublime Master Elected. We
hope that you will join with us for
an enjoyable morning of Scottish
Rite lessons and brotherhood.
Visit middletowntemple.org
for more information about the
Temple and to get directions to
the building.

